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Preparing for JEDI and BRACE

apha.org/climate/JEDI

Always start by asking yourself: 
• Have stakeholders been meaningfully involved?
• Who is in the room?
• Who is trying to get into the room but can’t?
• Have everyone’s ideas been heard?
• Are you familiar with equity implications of this work at the 

local level?
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Engaging with Frontline Communities

• Take the lead from communities
• Be flexible, compensate when possible, consider barriers to participation
• Practice non-extractive relationship-building: don’t parachute in
• Plan collaboratively
• Build trust with community groups - this takes time
• Recognize when communicating with frontline communities from a 

place of privilege: acknowledge your differences
• Keep your priorities straight: de-center yourself

Key Principles:
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Re-Thinking the Role of Culture During 

Climate-Related Emergencies By 

Prioritizing Cultural Safety

Presented at the 2022 Public Health Law Climate Change and Health Equity Summit by April Shaw, PhD, JD, 
Senior Staff Attorney, Network for Public Health Law – Northern Region Office, October 13, 2022



Prioritizing Cultural Safety During Climate-
Related Emergencies



Why Cultural Safety?
Disparate impacts of climate-driven emergencies1

▪Expected premature deaths

▪Asthma risk

▪Labor hours (wages) lost

▪Loss of land and culture

1EPA. 2021 Climate Change and Social Vulnerability in the United States: A Focus on Six Impacts. U.S. Environmental Protection Agency, 
EPA 430-R-21-003 (Sept. 2021), https://www.epa.gov/cira/social-vulnerability-report. 

https://www.epa.gov/cira/social-vulnerability-report


Why Cultural Safety?

Emergency preparedness and response has historically harmed communities of 
color
▪ Wildfire response and Latino/a communities 

• “Desconectado: How Emergency Information Got Lost in Translation During the 
Northern California Wildfires” (Internews, 2018)

▪ Flooding and displacement of  Tribal Nations

-Excerpt from the complaint, The Rights of Indigenous People in Addressing Climate-Forced Displacement, submitted to several United Nations 
Special Rapporteurs



What
is 

Cultural
Safety?



Health Equity Education - Health Care Providers 

Cultural safety “means an examination by health 
care professionals of themselves and the potential 
impact of their own culture on clinical interactions 
and health care service delivery. This requires 
individual health care professionals and health 
care organizations to acknowledge and address 
their own biases, attitudes, assumptions, 
stereotypes, prejudices, structures, and 
characteristics that may affect the quality of care 
provided. In doing 
so, cultural safety encompasses a critical 
consciousness where health care professionals 
and health care organizations engage in ongoing 
self-reflection and self-awareness and hold 
themselves accountable for providing culturally 
safe care, as defined by the patient and their 
communities, and as measured through progress 
towards achieving health 
equity. Cultural safety requires health care 
professionals and their associated health care 
organizations to influence health care to reduce 
bias and achieve equity within the workforce and 

ki  i t ”     

Example: Cultural Safety Defined



Cultural Safety in Practice
▪ Challenge culturally biased assumptions about what constitutes knowledge

▪ Embed cultural safety in communications (moving beyond google translate!)

▪ Turn the cultural lens inwards (we are all culturally situated; but not equally 
situated)

▪ Identify individual and institutional bias (e.g., people in governmental 
uniforms at safety centers)

▪ Reform laws or policies that foreseeably inflict cultural harms (e.g., loss of 
Tribal identity and cultural extinction)

▪ Incorporate cultural healing practices to address health impacts of climate-
related emergencies (e.g., smudging ceremonies, meditation)

▪ Adopt reforms that require ongoing opportunities for learning and change 
(reject popular one and done cultural competency practices)

▪ Create pathways for communities to share their wisdom and weave it in –
remember cultural safety is achieved when the community says so
(communities must have power to shape the planning)
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Thank you to Mosalewa Ani, Program 
Coordinator, The Network for Public Health Law, 
National Office, and Masters of Public Health 
Candidate at the George Washington University –
Milken Institute School of Public Health (2023) 
for her research assistance. 

Any question contact April Shaw at 
ashaw@networkforphl.org



Supporters

The Network for Public Health Law is a 
national initiative of the Robert Wood 
Johnson Foundation.
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